Portsmouth, Virginia Police Department 
Department Organization 
Respiratory Protection Program OPR | 51 


Effective: 07.01.07 5 pages 
Supersedes: | N/A (New Policy) 


PURPOSE: To establish a policy for the training, maintenance and use of Department 
approved Air Purifying Respirators and canisters in accordance with Occupational Safety and 
Health Administration (OSHA) Regulation 29 CFR 1910.134. 


POLICY: The Portsmouth Police Department makes personal protective equipment (PPE) 
available to all departmental First Responders for use in situations where exposure to airborne 
contaminants is reasonably foreseeable and/or when necessary to affect an immediate 
escape. The Department will provide Air Purifying Respirators (APRs) that meet required 
National Institute for Occupational Safety and Health (NIOSH) standards. 


DEFINITIONS: 


Air Purifying Respirator (APR) — an air-purifying respirator intended for use in atmospheres, 
which are not immediately dangerous to life or health (non-IDLH, as determined by the fire 


commander). Intended for applications that may require the user to enter or exit a hazardous 
area, or work within an area for a limited time. 


N95 Respirator Mask - Meets NIOSH N95 Rating for SARS and Anthrax, providing a 
minimum of 95% filter efficiency against certain solid and non-oil based particles. 


CBRN Canister — protects against the full spectrum of potential and non-traditional Chemical, 
Biological, Radiological, and Nuclear threats. 


High Efficiency Particulate Air (HEPA) Filter - A filter that is at least 99.97% efficient in 


removing mono-disperse particles of 0.3 micrometers in diameter. The equivalent NIOSH 42 
CFR 84 particulate filters are the N100, R100, and P100 filters. 


Safe Escape Hood - A NIOSH-approved hood-style respirator with CBRN canister designed 
to provide a 15 min. emergency escape. 


Fit-test — the use of a protocol to qualitatively or quantitatively evaluate the fit of a respirator 
on an individual. 


Immediately Dangerous to Life or Health (IDLH) — an atmosphere that poses an immediate 


threat to life, would cause irreversible adverse health effects, or would impair an individual’s 
ability to escape from a dangerous atmosphere. 
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First Responder - Those individuals who in the early stages of an incident are responsible for 
the protection and preservation of life, property, evidence, and the environment. This includes 
all sworn personnel and selected non-sworn personnel whose response may be required. 


Primary First Responder - Those personnel who are most likely to arrive first on the scene in 
the early stages of an incident. This includes, but is not limited to, sworn personnel assigned 
to Patrol Operations Division, Community Services Division, School Resource Officers, Special 
Units and Strategic Traffic Unit. 


Limited First Responder - Any employee who would ordinarily be designated as a First 
Responder, but has not been properly trained, fit-tested and medically cleared for APR usage, 
and is otherwise fit for duty. 


Procedures 


The above listed APRs and Respiratory Masks do not supply oxygen and must be utilized 
only in areas where there is sufficient oxygen to sustain life. In atmospheres that are 
Immediately Dangerous to Life or Health (IDLH) they shall only be used as a means of 
immediate emergency escape/evacuation. 


Responsibilities 


A. 


The Program Administrator shall implement and maintain program requirements as 
outlined in OSHA 29 CFR 1910.134(c)(1)(i — viii) and conduct periodic evaluations of 
the program’s effectiveness. 


Respiratory protective equipment is part of an officer’s personal protective 
equipment (PPE). Supervisors shall ensure that each officer under their command 
has access to the proper respiratory protection: 


1. Primary First Responders - Air Purifying Respirator (APR) 
2. Limited First Responders - Safe Escape Hood 


The Program Administrator will ensure that officers issued APRs are properly fit- 
tested and trained in their use, care, limitations, inspection, maintenance, and proper 
storage prior to initial use and annually thereafter. The Program Administrator shall 
also ensure that cartridges that exceed their shelf life are replaced. 


The Portsmouth Police Department shall provide for a medical evaluation to 
determine the employee's ability to use a respirator before he or she is fit-tested or 
required to use the respirator in the workplace. The health care provider will provide 
the department with a written recommendation regarding the employee's ability to 
use the respirator (OSHA 29 CFR 1910.134). An employee cannot be issued an 
APR until this evaluation is completed, and will be classified as a “Limited First 
Responder” until otherwise approved. 


1. Limited First Responders will be equipped with a NIOSH/CBRN-compliant Safe 
Escape hood, intended for escape/evacuation from a contaminated environment 
only. It is not intended for entry into, or working within, such environment. 
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2. In the event of an incident where APRs are to be worn, a Limited First Responder 
will be detailed elsewhere to an assignment that does not require the wearing of 
an APR. 


3. Supervisors will be given a list of employees who are Limited First Responders. 
In the event a supervisor unknowingly or inadvertently directs a Limited First 
Responder into an area requiring APR protection, it is the employee’s 
responsibility to remind or notify the supervisor he or she is a Limited First 
Responder. 


4. A Limited First Responder may be authorized to work part time jobs as long as 
the position does not have a high probability of needing a respirator (i.e. inside 
chemical plant). 


E. The Department will follow up whenever an APR user reports medical signs or 
symptoms related to the ability to use the respirator or the Program Manager or 
supervisor recommends re-evaluation. 


lll. | Fit-Testing: Only personnel who are properly trained, fit-tested and medically cleared will 
be authorized to use the APRs. The testing and evaluation process is critical to ensure 
the safety of all officers. 


A. When reporting for fit-testing, employees must meet compliance with facial hair 
requirements established in Department Directive ADM-17, Dress Code & Grooming 
Standards, Sec. III.B. 


1. In accordance with OSHA 1910.134(g), the Department will not permit respirators 
with tight-fitting facepieces to be worn by employees who have facial hair that 
comes between the sealing surface of the facepiece and the face or that 
interferes with valve function; or any condition that interferes with the face-to- 
facepiece seal or valve function. 


2. Any employees with a current valid exemption from the shaving requirements of 
Department Directive ADM-17, Dress Code & Grooming Standards, Sec. III.B, 
will be designated as a Limited First Responder and will be provided with a Safe 
Escape Hood in lieu of an APR, until such time as they are medically cleared, 
properly trained and fit-tested for APR usage. 


B. Trained officers will fit-test all personnel in compliance with OSHA 29 CFR 
1910.134(f) prior to their using department issued APRs, and annually thereafter. 
Respirator fit-testing shall be documented and include the type of respirator, brand 
name and model, method of test and test results, test date and the name of the 
instructor/tester. PPE instructors shall instruct all new personnel on the proper wear 
and positioning of the APR prior to fit-testing. 
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Vi. 


Vil. 


C. The Program Administrator shall conduct an appraisal of the effectiveness of the 


respirator program at least annually. He/she shall take action to correct defects 
found in the program. The evaluation of the Respiratory Protection Program will 
include investigating wearer acceptance of respirators, inspecting respirator program 
operation, and appraising protection provided by the respirator. The Program 
Administrator will document findings of the evaluation, and this documentation will 
list plans to correct faults in the program and set target dates for the implementation 
of the plans. These evaluations will be conducted at least annually. 


Training 


A. All officers will receive initial and annual refresher training on the proper use of APRs 


in accordance with OSHA standards and manufacturers guidelines, and this training 
shall include both routine and emergency procedures. This training will also meet 
the requirements of OSHA 29 CFR 1910.134(k)(1). 


B. Initial and annual training will include a review of the respiratory hazards which 


officers may be potentially exposed to during routine and emergency operations. 
This training will also cover donning and doffing procedures for respirators, their 
limitations and maintenance procedures. 


C. The Training Unit is responsible for appropriate training and record keeping of 


personnel certified to utilize APRs. 


Use and Storage of APRs, Safe Escape Hoods & Respiratory Masks 


Officers shall use and replace APRs and canisters, Safe Escape Hoods and/or 
Respiratory Masks in accordance with manufacturer’s guidelines. The selection of the 
appropriate APR canister is dependent upon the respiratory hazard as determined by 
the Incident Commander. If the hazard is unknown, Officers should utilize the highest 
level of protection available (CBRN). 


Cleaning Procedures 


A. Officers shall clean respirators in accordance with OSHA 1910.134 App B-2. 
Instructors review these procedures during initial and annual training. 

B. Instructors and fit-testers will ensure respirators are properly cleaned before use 
during training and/or fit-testing. 

Inspection 


All respirators used in routine situations shall be inspected before each use and during 
cleaning. All respirators maintained for use in emergency situations shall be inspected 
at least monthly and in accordance with the manufacturer's recommendations, and shall 
be checked for proper function before and after each use. Inspecting officers shall 
document these inspections on the appropriate form and forward this to the Program 
Administrator. 
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Vill. Record Keeping 


The Portsmouth Police Department shall establish and retain records regarding medical 
evaluations, fit-testing, respirator inspections, and the respirator program. This 
information will facilitate employee involvement in the respirator program, assist the 
department in auditing the adequacy of the program, and provide a record for 
compliance determinations by OSHA (1910.134(m)). The Program Administrator will 
maintain all necessary internal records and reports. Supervisors and officers shall 
forward all records of inspection to the Program Administrator on the provided form(s). 


APPROVED: 


Edward G. Long 
Chief of Police 
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